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Disruption, Resistance, Protest and Leading without Authority.
 The connections that I have seen between disruption, resistance and protest and leading without authority have led to struggle over the understanding and the meaning, of identity, and production of knowledge. They have led to the difficulty of power relations in the resistance role (Heifetz, 2002). Such connections have led to non-cooperation, formal complaints, sabotage, and confrontation. Such connections also lead to disagreements over issues and reinforcement of domination. Resistance and protest subvert power by reinforcing existing regimes. Therefore, there is no focus on complex issues due to the challenge of power relationships. Resistance downplays someone’s ability to understand their power relations with others and avoiding any form of inequity (Heifetz, 2002).
Leadership without authority results in an inadequate focus on power construction among individuals. It does not call for attention in mobilizing people towards collective attempts to leadership change in terms of providing efficient insights into organizational conflicts (Zietsma, 2010). Leadership without authority does not lead to maintenance of power. In this case, leaders are unable to control events due to powerful emotions that take control of them thus forcing them to become toxic and get into multiple conflicting situations. 
In addition, leadership without authority results to imposition about control and structure due to the emerging chaotic system. Leadership without authority leads to moral disorder and less power and knowledge thus ensuring there is no transformative action. Leadership injustice is as a result of resistance since it focuses more on unfairness as a way of dissent mobilization. Lack of authority in leadership does not bring about transformational change and this is because leaders will be unable to manage diverse aspects well due to tensions that are brought about by emotions (Zietsma, 2010). Such pressures are brought about by disruptions, resistance and lack of leadership authority.
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